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Promoting a diverse and inclusive
European independent music sector

Check out below what IMPALA does to promote equity, diversity and

inclusion in the independent music sector -

providing training and

practical guidance, surveying our members, setting out the business
case for taking action, promoting our member's work, and more..
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Produce guidance for members to
help them make changes in a
practical way..

Exchange best practices on diversity

and inclusion between association

members in our network.

Check out our
third annual report
on diversity and inclusion.

The first cross-border diversity
survey for the European music
sector is also essential reading.

The business case for diversity
and inclusion is the place to start.
The video message from Keith
Harris OBE encourages our
members to participate in training
and use IMPALA’s practical tips
on the changes they can make in
their businesses.

We honored the late Juliana
Koranteng on International
Women's Day 2023 for her work
to promote diversity and equity.
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Click here to keep up to date with
our work and check out our
training programme, available for
free to all IMPALA members.

We also promote the work of our
members and other organisations
in the independent sector.

We have diversity advocates on
IMPALA's boards and committees
to mainstream diversity and
inclusion.

We have a programme in place
since September 2021 to expand
the IMPALA board.

This programme allows associations
to offer free IMPALA membership
to a local label for two years and
enables companies to bring a
second representative.
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Our task force is advised by
Keith Harris OBE.

IMPALA's Diversity and Inclusion
Charter sets our agenda and overall
ambitions.

Our Changemaker Award recognises
exceptional initiatives in the music
industry. PowerUp received the award
in 2022, and in 2023 we honored the
work of Women in Ctrl.

We have a programme with YouTube,

"00 Artists to Watch", spotlighting key
independent artists across Europe.

The "20MinutesWith" podcast series,
curated by the late Juliana Koranteng
(recorded between  2020-2022),
explored diversity and inclusion,
featuring influential figures
advocating for equity and diversity
in the music sector.



mailto:nprevost@impalamusic.org
https://www.impalamusic.org/edi-resources/
https://www.instagram.com/impalamusic/
https://www.facebook.com/IMPALAindie
https://be.linkedin.com/company/impalamusic
https://twitter.com/IMPALAMusic
https://www.impalamusic.org/edi-resources/
https://twitter.com/IMPALAMusic/status/1653389478788997120
https://twitter.com/IMPALAMusic/status/1653389478788997120
https://www.impalamusic.org/impala-elects-new-board-with-mark-kitcatt-as-president-launches-extended-membership-programme-to-boost-diversity-with-keynote-by-merlins-jeremy-sirota/
https://www.impalamusic.org/impala-diversity-and-inclusion-charter/
https://www.impalamusic.org/impala-diversity-and-inclusion-charter/
https://www.impalamusic.org/20minuteswith/
https://www.impalamusic.org/changemakers/
https://www.impalamusic.org/100-artists-to-watch-2023-impala-youtube/
https://www.impalamusic.org/100-artists-to-watch-2023-impala-youtube/
https://www.impalamusic.org/wp-content/uploads/2022/05/DIVERSITY-AND-INCLUSION-GUIDANCE-FOR-IMPALA-MEMBERS-May-2022.pdf
https://www.impalamusic.org/wp-content/uploads/2022/05/IDEAS-FOR-NATIONAL-ASSOCIATIONS-TO-IMPLEMENT-THE-IMPALA-DIVERSITY-AND-INCLUSION-CHARTER-May-2022.pdf
https://www.impalamusic.org/wp-content/uploads/2022/05/IDEAS-FOR-NATIONAL-ASSOCIATIONS-TO-IMPLEMENT-THE-IMPALA-DIVERSITY-AND-INCLUSION-CHARTER-May-2022.pdf
https://www.impalamusic.org/wp-content/uploads/2022/05/DIVERSITY-AND-INCLUSION-GUIDANCE-FOR-IMPALA-MEMBERS-May-2022.pdf
https://www.impalamusic.org/wp-content/uploads/2022/05/DIVERSITY-AND-INCLUSION-GUIDANCE-FOR-IMPALA-MEMBERS-May-2022.pdf
https://www.impalamusic.org/wp-content/uploads/2022/05/DIVERSITY-AND-INCLUSION-GUIDANCE-FOR-IMPALA-MEMBERS-May-2022.pdf
https://www.impalamusic.org/wp-content/uploads/2022/05/DIVERSITY-AND-INCLUSION-GUIDANCE-FOR-IMPALA-MEMBERS-May-2022.pdf
https://www.impalamusic.org/wp-content/uploads/2022/05/DIVERSITY-AND-INCLUSION-GUIDANCE-FOR-IMPALA-MEMBERS-May-2022.pdf
https://www.impalamusic.org/wp-content/uploads/2022/05/DIVERSITY-AND-INCLUSION-GUIDANCE-FOR-IMPALA-MEMBERS-May-2022.pdf
https://www.impalamusic.org/wp-content/uploads/2022/05/DIVERSITY-AND-INCLUSION-GUIDANCE-FOR-IMPALA-MEMBERS-May-2022.pdf
https://www.impalamusic.org/wp-content/uploads/2023/10/IMPALA-Business-Case-for-Equity-Diversity-and-Inclusion-2023.pdf
https://www.impalamusic.org/wp-content/uploads/2023/10/IMPALA-Business-Case-for-Equity-Diversity-and-Inclusion-2023.pdf
https://www.dropbox.com/s/kj5z5qmzdhrzu7u/KH%20video%20with%20subtiltes.mp4?dl=0
https://www.impalamusic.org/on-international-womens-day-impala-celebrates-the-life-and-legacy-of-juliana-koranteng/
https://www.impalamusic.org/on-international-womens-day-impala-celebrates-the-life-and-legacy-of-juliana-koranteng/
https://www.impalamusic.org/wp-content/uploads/2023/10/IMPALA-Annual-report-on-Equity-Diversity-and-Inclusion-2022-23.pdf
https://www.impalamusic.org/wp-content/uploads/2022/05/Towards-a-more-diverse-and-inclusive-independent-music-sector.pdf
https://www.impalamusic.org/wp-content/uploads/2022/05/Towards-a-more-diverse-and-inclusive-independent-music-sector.pdf

