IMPALA EDIReport 2025-2026

BUSINESS CASE FOR DIVERSITY

The IMPALA Business Case from 2025 showed that an inclusive culture helps small
teams improve performance, talent and creativity and audience engagement. The
2026 update looks at new research on diversity, inclusion and innovation. While
these studies are not specific to the music sector, they offer useful insights for
independent music companies and could inspire further research in our sector.

KEY RESEARCH INSIGHTS 2026
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WHAT COULD THIS MEAN FOR INDEPENDENT MUSIC COMPANIES?

These findings offer some possible areas for independent labels and other music
companies to explore and could inspire new approaches and further research in the
sector.
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Jacobsen et al. (2025) Covington et al. (2025) Monaco et al. (2026) gi Zhao et al. (2025)
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https://www.sciencedirect.com/science/article/abs/pii/S1544612325002028
https://www.sciencedirect.com/science/article/abs/pii/S1544612325002028
https://onlinelibrary.wiley.com/doi/full/10.1002/bse.71335
https://onlinelibrary.wiley.com/doi/full/10.1002/bse.71335
https://www.sciencedirect.com/science/article/pii/S0148296325000074#s0080
https://www.sciencedirect.com/science/article/pii/S0148296325000074#s0080
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